
Avery

Hobbies/Interests

Apology Language

Love Language

Support Persons

Strengths

 

Birth Order

Oldest

Words of Affirmation 36%

Acts of Service 27%

Quality time 21%

Empathy, reading, creative

and supportive

Music

Drawing

Diamond art

Walks

Movies

Planned change 32%

Expressing regret 20%

Requesting forgiveness 20%

My best friend,

mom, dad and

sister



Avery

Private Logic

Warning Signs

CRSSA Baseline

What is helpful?

Attachment Style

Attachment TendencyTriggers

What makes it worse?New Me Activities

Avoidant attachment

I am not enough

no one likes me

I am not worthy.

Peers: push and pull

Staff: pull

Talking with me or trying to
distract me and offering me

coping skills

Don’t touch me without
asking and leaving me

alone.

Loud noises

feeling rejected or

excluded.

Walks, music, coloring, and
painting

Going silent, pacing, tapping leg,
staring off, and raising my voice. 

Moderate Risk



RISE Programming

Engagement Plan

Cultivating Relationships

When Staff are engaging with Avery it is important to ask her
specific questions about herself. If you can remember things
about her life and use them as a means to connect, she will
feel listened to.
Being aware of Avery’s warning signs and triggers will show
that you are acknowledging her. Offer her time to process 1:1
and actively listen to what she is saying. Demonstrate
compassion and empathy, as well as welcome Avery’s
emotions and help her feel that emotions are OK. 
Avery appreciates when others engage in activities with her
and are silly/playful. Laughing together is very important. 
Encourage her and acknowledge her hard work and focus on
the positives. You should help Avery find her strengths and
encourage her to use them. 
When Avery is gone, welcome her back and let her know that
she was missed. If you can, create a hello and goodbye
routine with Avery. 



Metacommunication plan

Cultivating Relationships

RISE Programming

Staff will not engage in power struggles with Avery and
metacommunicate the ‘with window’:

“Avery, I don’t want to power struggle, we both want different
things – how can we move forward”
“Avery, I want you to have control and power, you’ve had to live
your own life a long time – how can we make this work with
cottage norms”
“Avery, you are in charge, I don’t want to take away your power
– how can we work together to find a solution”

If Avery becomes verbally aggressive toward staff, staff will validate
Avery’s frustrations and ask what she needs to make things better.
Staff will metacommunicate the following common themes:

“It feels frustrating when things don’t go the way you would
prefer.”
“You want to be in charge right now. What do you need to feel
like you can be in control while meeting cottage norms?”
“This is overwhelming. Right now, it feels like nothing matters
but I know you are someone who wants to do well.”



Cultivating Indicators of Wellbeing

Cultivating Social and Emotional Development

Cultivating Enhancements

RISE Programming

Give reminders for transitions and prepare for changes in schedule
Validate and provide empathy. 
Engage Avery in random acts of kindness
Cultivate ways for them to help when needed
Let Avery lead a project or initiative

Help me recognize that I am not my thoughts. (Thoughts come
and go.)
Help me establish personal values and goals
Mentor around healthy decision making (stop and think,
impulse control, problem solving)
Provide movement

Encourage me to go outside
Encourage me to journal
Connect to expressive arts
Provide frequent movement activities



Avery

Conflict Style

Functioning at Life

Crucial C’s

Accommodator strengths: Strives

for peace

Accommodator areas for growth:

Sometimes gives up own values or

beliefs

Problem solver strength:

welcoming to differences in views

Problem solver area for growth:

Overanalyzing leads to burnout

Goals of Misbehavior

Personality Priorities

Avery struggles the most with the

self life task. Staff should help

Avery explore things they like

about themselves and their

strengths. They should also help

Avery explore her strengths and

how she can use those to make

positive choices.

Staff should highlight Avery’s

achievements, help her try new

things, give her opportunities

to lead/teach, teach her

independence, show she is

valued and cared for, and teach

her about healthy

relationships.

Energy - Ambivert

Primary: Proving Inadequacy

Secondary: Control

Low in capable and count

Avery has a lot of negative self talk

and does not think highly of herself,

she may be validating her own

believes by doing some behaviors.

Avery wants to feel in control so

staff should give her choice when

safe to do so.

Avery like to socialize and is an

outgoing kids. She feels like she can

make friends with people and strike

up conversation. She will at times

though feel socially drained or need

to take space.

Accommodator 86% &Problem solver 73% &

Avoider 58% & Compromiser 27%

Primary: Pleasing

Secondary: Control

Staff should offer lots of

encouragement, follow up with

Avery when they MEET

expectations and praise them,

explain your expectations and

reasoning, offer choices, and

acknowledge when they feel out of

control


